
 

As students, we are current-

ly in a state of limbo on 

whether to enter the work-

ing world or continue to 

study or research. My fa-

ther has come to terms 

with the fact that I am a 

professional student and 

that I cannot move back 

home since my old bed-

room is his toolbox and, 

the cupboard is mothers 

extended wardrobe! So, 

nearing the end of our un-

dergraduate degree we de-

cide to either join the rat 

race or jump into the quick 

sand of post-graduatism 

which turns out to be a 

race of typing essays and 

meeting deadlines for a 

professor enjoys watching 

you squirm. However…the 

joy of being a student after 

undergrad is that you are 

still a student! Student 

rates at the gym, student 

night at the pub, student 

banking…it may seem that 

a student card is the no-

ticeable ‘something 20s’ 

pensioners’ card. There is 

no need to stop studying. 

Unless the bank has 

some negativity issues 

due to some overspend-

ing on non-essential 

items. Consequently 

some have to throw away 

their student card and 

get a credit card with the 

rat race. Whilst some 

through diligence, excel-

lent research, dedication, 

long hours and outshining 

the lot can extend their 

studentship.  

Amy Webster and Tris-

tan Duthie have done so 

by being awarded an over-

seas bursary to gain an-

other student card to 

their collection. This ex-

citing opportunity is not 

easy to come by and they 

have been given a gate-

way to another country 

with access to further 

broaden their academic 

minds. Amy will be leav-

ing the student branch at 

the end of August 2014 to 

escape to the Netherlands 

and Tristan in October 

2014 to France. On behalf 

of the Committee, we 

would like to wish you 

both a prosperous and 

spectacular time away. 

We would like to thank 

you for all that you have 

done for the Student 

Branch and developing it 

further.  

In with the newbie’s! The 

Student Branch has re-

cently had a call for nomi-

nations and a voting cam-

paign to fill in the void of 

our leaving ladies. We 

have four additional com-

mittee members who will 

fill the portfolios of leav-

ing committee members 

with some ending their 

terms soon and others at 

the end of the year. I am 

proud to announce the 

four new committee mem-

bers to fly the 

Student Branch 

flag are: Justin 

Ellero, Simone 

Pillay, Samik-

sha Singh and 

Kusasalethu 

Sithole. Jus-

tin will be a 

Student Rep-

resentative 

with Charity Cele at 

Howard College Campus 

to further broaden IAIAsa 

in other Universities and 

Durban. Simone will be 

taking over Memberships 

from Amy and slowly pro-

gress into the role of Sec-

retary once she has mas-

tered memberships. 

Samiksha will be taking 

over Tristan’s duties of 

Event Co-ordinator and 

bring her own touch into 

our events. Kusasa will be 

doing Marketing with 

Candice Greenland until 

she steps down . We know 

the newbies will bring in 

their new energy and will 

learn from the legacy of 

our past committee mem-

bers. 

The Student Branch 

keeps growing due to the 

dedication of our unique 

committee and the mem-

bers themselves in want-

ing to widen their scope 

in IAIAsa and become the 

cut above the rest. Our 

student membership has 

increased over the 40 

mark and we continue to 

grow even though many 

students are absorbed by 

the working world and give 

up their studentship. How-

ever, through the student 

branch we reach out 

to more stu-

dents, helping 

them to better 

themselves in 

their studies 

and become 

suitable candi-

dates for the rat 

race.  
-Luke Bodmann 

(Chairperson)   
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As a student, we all know that 

somewhere in the future (for some, 

closer than others!), we will need to 

market ourselves to the world and 

try find that ever-looming reality of 

employment.  In a perfect life we 

would just walk into our dream 

jobs with no need for Curriculum 

Vitaes or interviews.  Unfortunate-

ly this is not the case and we are 

faced with the daunting task of 

preparing ourselves for the journey 

to employment.  It was for this rea-

son that the Student Branch decid-

ed to hold a “Market Yourself” 

event where we got a career devel-

opment specialist, Joanne Wood 

from Achieve Careers, to come 

speak to students about the formu-

lation of their CV.  Joanne pointed 

out at the start of the event that 

the long-winded 3-10 page CVs has 

gone out the window in favour of a 

much shorter, compressed CV 

which includes information about 

your skills and qualifications, ex- cluding useless information such 

as your marital status or number 

of dependents.  

One of the most useful tips that 

Joanne gave was that a CV should 

serve the purpose of getting you an 

interview.  It should offer enough 

information to potential employers 

to see whether you are suited to 

their employment needs and to be 

selected for an interview.  This all 

has to be done within a minimum 

of two pages which can prove quite 

difficult. However, keep in mind 

that if you are applying for a job 

which one hundred other people 

have applied for, you do not want 

the employer to just scan over your 

CV because it is too long and he/

she does not have the time to look 

over more than two pages.  It is 

therefore important to keep your 

CV concise, to the point and inter-

esting, and let it serve as a ticket 

to get you that interview.  Ensure 

that your CV highlights your 

strengths such as having good 

leadership skills (which may have 

become evident when doing some 

vac work where you had to lead a 

group) and market yourself 

throughout the CV.  Another good 

idea is to put in some of your hob-

bies such as hiking.  It will serve 

as a good ice breaker to start off an 

interview.   At the interview, you 

can discuss your skills and qualifi-

cations in more detail and, if need 

be, other information like where 

you come from. 

With the help of Joanne and her 

useful tips, 20 students walked out 

of the event feeling a lot more re-

laxed and confident about formu-

lating their CVs. It is important 

that as we move into the working 

world we keep these tips in mind 

and continue to market ourselves 

with confidence! 

Visit Joanne’s website at 

achievecareers.co.za for useful in-

formation and resources on career 

development. 

- Candice Greenland 
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“Market Yourself” 

Top Ten Tips for a  
Perfect CV 1. One – two pages maximum 2. Align text using TAB not space bar 3. Use Bold rather than Italics or underline 

4. Use one basic font - no curly's 5. Ask your references for permission to use them as references 6. No colour or photographs and pictures 
7. Only put in what is relevant  8. Check spelling and grammar 9. List a hobby or two of yours  10. MARKET YOURSELF!! 



Seizing the Opportunity! - Vac Work Experience by Undergrad Students  
nomical to access. Most renewable 

energy sources are clean sources of 

energy e.g. they don’t emit any 

greenhouse gases and with con-

stantly improved efficiencies are 

becoming more mainstream. Burn-

ing of fossil fuels generate green-

house gases which can be blamed 

for rising temperatures and cli-

mate changes 

The Department of Energy, The 

Department of Trade and Industry, 

as well as Eskom were tasked with 

creating opportunities for Inde-

pendent Power Producers to create 

clean energy, and in doing so 

would be subsidized for such ener-

gy. ALTSA tasked Gavin and I 

with the project. The Chris Hani 

Municipality was concerned with 

the feasibility of becoming an Inde-

pendent Power Producer, generat-

ing electricity through renewable 

energy sources. This energy would 

be put back into the National Grid, 

while the Municipality would gain 

incentives through various pro-

grams, including Eskom's affiliated 

incentive program the Renewable 

Energy Independent Power Pro-

ducer Procurement Program or 

(REIPPPP). The Municipality 

would have a ten year payback pe-

riod, after which they would bene-

fit from selling the electricity to 

Eskom. 

The size of such a project at first 

seemed overwhelming, considering 

we were to take charge of the pro-

ject and hopefully finish it in the 2 

weeks while there. Luckily, under 

the experience and direction of the 

CEO, Gerhard Moolman, we were 

soon able to make considerable 

head way into the project. 

The possibility of renewable energy 

sources such as wind power, solar 

and hydroelectric were identified. 

The project involved Gavin and I 

contacting suppliers, engineering 

and environmental firms, land 

owners in the area and various 

other companies to help gauge the 

viability of each power generating 

source. We then had to calculate 

the potential output of each in the 

area and concluded that wind and 

solar power were most viable for 

that specific area. 

I was further tasked with investi-

gating the Financial feasibility of a 

wind farm, however, we soon ran 

into some problems. To attain an 

indicative summary of the costs 

involved with wind farms, I had to 

have wind data for the site we 

identified. The problem I encoun-

tered was the fact wind studies 

take a minimum of 2 years. To 

overcome this problem we identi-

fied a site close to an existing wind 

farm near Molteno, called the 

Dorper wind farm, which we could 

piggy back off to attain data for 

wind and EIAs, as well as the cost 

involved in doing such studies. 

Once this information was ob-

tained, I spoke with Suzlon, which 

supplies 130 to 145 meter  high 

wind turbines. They then gave me 

the costs of supply and installation 

of turbines. Using this information 

I could calculate the average out-

put of the wind turbine farm, and 

the returns on capital, including 

the payback period.  

While I was tasked with investi-

gating potential new wind farms, 

To further supplement our degree 

and gain experience in our future 

field, Gavin Shuter and myself, 

Matt Dickey, were provided with 

that opportunity to work for a Jo-

hannesburg based company called 

Aeonlighting Technologies 

(ALTSA). ALTSA specializes in 

supplying the latest LED efficient 

lighting to industrial and commer-

cial enterprises, as well as the resi-

dential market. One of the goals of 

ALTSA is to reduce the Carbon 

foot print of South Africa by 

implementing their LED energy 

saving bulbs to customers across 

the Nation.  

Due to ALTSA having a concern 

with energy saving and carbon 

footprint reduction, the company 

was contracted by the Chris Hani 

District Municipality to carry out a 

Pre-Feasibility Financial Study of 

the potential for renewable energy. 

The study would gauge and inves-

tigate the Indicative costs involved 

with erecting a 84 to 100MW re-

newable energy project. If the costs 

involved were deemed feasible, the 

study would continue to the next 

phase, a financial Audit which in 

itself would incur a hefty cost. 

Once the Financial Audit had been 

conducted the municipality would 

take the proposal to the next round 

of bidding for the Power Purchase 

Agreement (PPA), the municipality 

if "having all their ducks in a row" 

would be bidding for possibly 

phase 5 which occurs in August 

2015. 

Renewable Energy is a clean ener-

gy source which can be regenerated 

for an indefinite period of time. 

Unlike energy sources which are 

generated through fossil fuels like 

coal, oil and gas. Fossil fuels will 

eventually be depleted or be uneco-
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“…becoming an Independent Power Producer, generating electricity through 
renewable energy sources. This energy would be put back into the National 

Grid, while the Municipality would gain incentives…” 



great deal on the renewable energy 

side of things. To have had such a 

learning opportunity we are truly 

grateful to the CEO of ALTSA, 

Gerhard Moolman.  

 - Matthew Dickey 
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pact Assessment (BSsGEM), the 

amount that we learned in those 

two weeks is second to none. I was 

inherently surprised by the level of 

competition and costs involved in 

such a project.  The rough cost of 

such a project is around the R1.8 

Billion mark, with a high level of 

difficulty in at-

taining permis-

sion and data for 

the project. For 

conducting the 

work and taking 

on the project, I 

would say both 

Gavin and myself 

improved our 

people and com-

munication skills 

while learning a 

Gavin was tasked with calculating 

the financial feasibility of a solar 

power plant in the same area. Un-

fortunately there are no solar pow-

er plants in close vicinity to the 

area, resulting in no solar studies 

being conducted in the region. This 

lead to a slow start to the project 

for Gavin, as suppliers can only 

calculate the potential energy pro-

duced by PV or CSP solar panels if 

they are aware of how much radia-

tion the site in question receives. 

To overcome this problem, Gavin 

managed to receive rough esti-

mates from the South African 

Weather Service. From here rough 

figures were calculated. These fig-

ures could then be presented to the 

Municipality as well as potential 

investors. 

Although the project which we 

were involved in was not directly 

concerned with Environmental Im-
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World Ocean Day - Death by 1000 RoD’s Event 
percent of KwaZulu-Natal estuar-

ies being highly degraded. A fur-

ther issue discussed was climate 

change and the potentially harmful 

impacts it could have on our coast 

through sea rise. Two issues raised 

included “should development be 

allowed to continue right next to 

the coast or should there be a set 

back line” and “must this set back 

line be enforced or voluntary”. A 

set back line is a seaward where 

development is controlled and only 

certain activities and development 

can be considered. It also serves to 

protect future development from 

sea rise. The second issue raised 

was the continual denial that still 

exists around climate change and 

its potential future impacts on the 

coast in South Africa. It was con-

cluded in the talks that as consult-

ants, we have to be at the forefront 

in the protection of the coastal en-

vironment, and we have to take a 

moral stand against the continual 

degradation of our precious re-

source before it is too late. 

- Justin Ellero 

two talks were on the ICM Act and 

the speakers were from the nation-

al and provincial environmental 

departments respectively. The first 

talk was an introduction to the 

ICM Act and what it aims to 

achieve, while the second talk ex-

amined if impact assessment un-

dertaken on the KZN coast pays 

enough attention to the Act. What 

is interesting about the ICM Act is 

that it places responsibility of 

coastal environmental manage-

ment on all spheres of government 

as well as the public. It even has a 

guideline as to which chapter of 

the Act is relevant to what sector. 

The third talk focused on climate 

change and the retreat response to 

sea level rise, while the last talk 

was on environmental degradation 

of estuaries along the KwaZulu-

Natal coast. 

As future potential EAP's the collo-

quium provided an insightful 

glance at challenges facing envi-

ronmental consultants along the 

coast. A commonly noted challenge 

raised in the talks was while South 

Africa has strong environmental 

legislation, the enforcement of this 

is seriously lacking. This 

is especially the case with 

estuaries, with over 80 

In celebration of World Ocean Day 

on the 8th of June 2014, the IAIAsa 

KZN branch held a colloquium en-

titled “Death by 1000 RoD’s” in 

Umkomaas. The colloquium was on 

coastal management in the prov-

ince, specifically focusing on the 

Integrated Coastal Management 

(ICM) Act. The ICM Act was prom-

ulgated in 2009 and provides an 

integrated and holistic approach to 

the management of coastal re-

sources in South Africa, with the 

aim to achieve sustainable man-

agement of our coastal environ-

ments. The ICM Act replaced old 

outdated acts and keeps South Af-

rica in line with our international 

obligations. The Act is important 

as our coastal areas are highly 

stressed and face pollution, over-

fishing and poaching, coastal ero-

sion, illegal sand mining, increased 

development as well as the threat 

posed by climate change. 

The colloquium consisted of four 

talks, followed by round table dis-

cussions. The speakers came from 

a diverse set of backgrounds and 

included relevant authorities, prac-

titioners and civil society. The first 



dent branch will create an under-

standing and serve as a stepping 

stone into the “working world”. 

They will be provided with oppor-

tunities to network with local com-

panies, NGOs and environmental 

organisations. For undergraduates, 

it will create a better understand-

ing of environmental management 

and what it entails; provide poten-

tial job opportunities and exposure 

to various professions in the envi-

ronmental management field.  

Great marketing strategies are in 

place and ready to be implement-

ed. Being part of this initiative is 

really exciting and we cannot wait 

for the Howard College students to 

experience these amazing benefits 

like we have. Joining IAIASA Stu-

dent Branch will ignite passions 

students never knew they had.  
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Branching out... 

they unanimously agreed the need 

and value of students joining the 

IAIA student branch: 

“It is great, our students need to 

know that they have options and 

their degree is really worth some-

thing. This will empower and open 

up lots of opportunities for our stu-

dents. IAIASA Student Branch is 

long overdue”. Dr Njoya 

There is a niche and a crucial need 

for the student branch in Howard 

College. Students at Howard Col-

lege have been exposed to interdis-

ciplinary and dynamic Discipline of 

Geography; but with minimal plat-

form and understanding of the en-

vironmental management compo-

nent of their degree. Being exposed 

to environmental management is 

essential since the majority of the 

registered for the Geography and 

Environmental Management stu-

dents  leave university to work in 

the environmental management 

sector as, to list a few, consultants, 

environmental officers and re-

searchers. Joining the student 

branch will provide them the nec-

essary tools and experience for 

such a work place. 

We are confident that the student 

branch will benefit and be wel-

comed by both the undergraduate 

and postgraduate students in How-

ard College. For postgraduates, 

joining the stu-

IAIA student branch expand-

ing to Howard College 

The IAIASA student branch is final-

ly being introduced to Howard Col-

lege. The aim of the Branch is to 

establish strong links between the 

students in the geography and en-

vironmental science fields and the 

“working world”. This aim will be 

shortly met amongst the students 

of Howard College with the intro-

duction of the IAIASA student 

branch on this campus. Created by 

Paul Jorgensen, the student 

branch on the PMB campus has 

grown with great pace, provided 

practical experience and success-

fully provided a platform for net-

working opportunities between 

student and various professionals 

in environmental management 

field. With just a word of mouth, 

we have gained the interest of the 

postgraduate students and the 

support from staff members.  

It is encouraging to know that the 

introduction of the IAIASA Student 

Branch is accepted and welcomed 

by the entire academic and support 

staff in the Howard College De-

partment. Lecturers have gladly 

granted us permission to address 

their classes and market the stu-

dent branch. It was suggested that 

we go beyond the postgraduates 

and third years to addressing the 

second years as well, which we will 

do with pleasure. Although the de-

partment (Geography, SAEES) is 

dominated by geography lecturers, 

“ It is great, our students need to 

know that they have options and 

their degree is really worth 

something. This will empower 

and open up lots of opportuni-

ties for out students. IAIASA Stu-

dent Branch is long overdue.”  

- Dr. Njoya 
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The fascinating story of how an 

indigenous Australian tree spe-

cies, created a thriving industry 

in South Africa. John 

Vanderplank is believed to have 

planted the first black wattle 

seeds in Camperdown over 170 

years ago. He created the cor-

nerstone for a successful wattle 

industry. 

 He travelled extensively as a 

young gentleman, and enjoyed 

the Natal Midlands. Before set-

tling in South Africa he went to 

Australia. Vandeplank stood 

alone in the Australian bush sur-

rounded by the smoky evergreen 

trees. He was reminded of the tree-

less countryside which he was re-

turning to. He gathered seeds and 

put them in a matchbox. When he 

arrived back in South African in 

the late 1830’s, he planted these 

wattle seeds around his house in 

Camperdown. Vanderplank offered 

seeds to any travellers who were 

taken by this remarkable fast 

growing, evergreen tree.  Soon wat-

tle trees were spread along the 

trading routes. 

The first commercial wattle plana-

tion  was planted in 1874 by Mr. 

George Sutton who farmed at Fair 

Fell, Howick. At this time there 

was little knowledge about black 

wattle tannin content. Wattle wood 

was used as fuel wood, fencing 

poles as well as props in the gold 

mines as uprights to hold the 

mines open. Poles proved more 

profitable than trading in firewood. 

However the Anglo-Boer war put a 

halt on the demand for wattle 

poles, but the firewood trade 

thrived.  

Australia had been using black 

wattle bark for tanning leather 

many years before the first seeds 

arrived in South Africa. Australia 

was sending poor quality bark to 

the market in London, This worked 

in South Africa’s favour as its su-

perior quality opened up the mar-

ket for our country at a vital time 

ton was valued at £ 7. 

Wattle compared well to other ag-

riculture exports.  Maiden  stated 

that wattle had given a high value 

to certain soils unsuited for ordi-

nary cultivation, and had raised 

the general land values in the wat-

tle districts as much as if a town 

had sprung into existence in the 

neighbourhood. 

In 1895 the wattle bark industry 

was flourishing.  This was con-

firmed by the many advertisers in 

The Natal Witness to purchase the 

bark.  

In Sutton’s opinion there was no 

tree other than the possibility of a 

Blue Gum that could drain a piece 

of marsh ground as effectively as 

wattle. Mr. Sutton also recognise 

that black wattle timber was excel-

lent for wheelbarrows, rafters, win-

dow still and floorboards. When 

writing to the Pietermaritzburg 

Origins of Wattle 

in South Africa’s  wattle growing 

history. If it had not been for the 

poor quality coming from Australia 

would South Africa have ever got 

into the market? 

Sutton who was in communication 

with his father in England sent 

samples of wattle bark to McArthur 

Scott and Co. of Glasgow, England 

in 1895 to determine whether the 

bark tannan was worth extracting. 

The reports confirmed that the 

amount of liquid from the bark 

were satisfactory and expressed the 

opinion it would be profitable in 

Europe.  

Vanderplank died in 1882 unaware 

of the heritage he had left behind. 

Just four years later the first ex-

port of wattle bark to London oc-

cured. In 1884 the first practical 

tanning tests with black wattle 

bark in Natal were carried out at 

Lyle’s Tannery in Pietermaritz-

burg. During October 1887, Sutton 

shipped 10tons of wattle bark to 

London for sale. This was the first 

commercial export from Natal; one 

Wattle Research institute, University of Natal  

 - Pietermaritzburg (Watson, nd.) 

Wattle fac
tory, Natal (Shuttleworth, 193

8) 



Exporters Association both formed 

in 1936 the body was to represent 

the interests of manufacturers in 

South Africa of wattle extract.  

One matchbox of seeds set in mo-

tion a thriving industry which has 

turned into an environmentalist 

nightmare.    

- Amy Webster 
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ty on a commercial scale. This had 

a knock-on effect and factories 

were built in Richmond and Mount 

Edgecombe.  

In 1937 the South African Wattle 

Growers’ Union was founded. It 

was to represent growers interest 

over the industry as a whole. An-

other association of this time was 

African Wattle Bark Millers and 

agricultural show of 1879 he wrote 

that the local craftsmen favoured 

wattle wood for furniture.  

 “Sutton’s investment in wattle 

seemed to have been the basis of 

his fortune in Natal”.  The wattle 

bark factory was erected in Pieter-

maritzburg in 1915 and the first 

solid extract was produced. This 

was a significant turning point, 

wattle extract was now a commodi-

What Matters... 

GIS specialists and technicians 

Human Capital Development: 

High level biodiversity education 

and HCD specialists 

Lawyers with environmental 

specialism 

Monitoring specialists, species 

protection officers and inspectors 

Policy developers & analysts, 

urban & regional planners with 

biodiversity insight 

Protected area managers 

Resource economists with biodi-

versity related specialism 

Social scientists specialising in 

environment, indigenous biodi-

versity knowledge 

Social ecologists 

Soil scientists 

Statistical ecologists & modellers 

Taxonomists 

Wildlife veterinarians.” 

The deadline for applications 

is Friday 29 August 2014. So get 

your thinking cap on and submit 

today! 

- Sian Oosthuizen 

Applications are invited for 

Postgraduate Support 

The GreenMatter Fellowship cur-

rently offers postgraduate develop-

ment awards up to the value of 

R150 000 per annum, which com-

prises R40 000 pa for Masters (up 

to 2 years) and R90 000 pa for 

PhDs (up to 3 years), including 2 

skills development contact sessions 

in the first year. Applicants can 

either already be enrolled in their 

course or commencing study in 

2015. 

Agricultural extensionists with 

biodiversity specialism 

Bioinformatics: ICT specialists 

and technicians with biodiversity 

skills 

Curators of biodiversity collec-

tions 

Ecologists: esp. in marine but 

also aquatic and terrestrial sys-

tems 

EIA practitioners 

Engineers (civil) with biodiversi-

ty specialism 

Geneticists: molecular biology 

with a specialisation in biodiver-

sity conservation (as opposed to 

commercial applications) 

You may recall from one of our pre-

vious newsletters an article about 

Riona Patak, a former IAIAsa KZN 

student Branch committee mem-

ber, having gained invaluable ex-

perience through the GreenMatter 

programme. Now it’s your chance 

to take advantage! 

The call has been made for the 

2015 GreenMatter candidates—

this is your opportunity to take a 

bite! 

“The Fellowship is unique in that 

it offers a range of development 

opportunities and welcomes gradu-

ates, young professionals and es-

tablished leaders from all walks of 

life. It emphasises camaraderie, 

community and peer learning, 

while encouraging individual excel-

lence. Financial support is comple-

mented by networking, mentoring 

and structured professional devel-

opment opportunities. The Fellow-

ship is unique in that it offers a 

range of development opportunities 

and welcomes graduates, young 

professionals and established lead-

ers from all walks of life. It empha-

sises camaraderie, community and 

peer learning, while encouraging 

individual excellence. Financial 

support is complemented by net-

working, mentoring and structured 

professional development opportu-

nities. 

   

www.greenmatter.co.za 

The GreenMatter Fellowship is designed to connect a        
community of outstanding champions, leaders and              

advocates who contribute positively towards managing        
and maintaining our country's biodiversity.  



This is one for the active 

bunch— DUCT (Dusi-

uMgeni Conservation 

Trust) is partnering up 

with KZN Trail Running 

to host the “uMgeni 

River Run” on 30 Au-

gust 2014. For the very 

strongwilled, there is a 

50km run, as well as a 

25km for trail running 

enthusiast and a 10km 

for anyone who is just 

starting out.  

This is not only an excel-

lent way to get fit and 

get involved—but an opportunity to explore some of the most beautiful portions of the Umgeni River.  

For more information visit www.kzntrailrunning.co.za and sign up at www.roag.co.za by 27 August 2014  
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Let’s Get 
Involved 

“The Umgeni River Run is one of the most down to earth races around. We have 
purposely shed all the frills and fuss that comes with many events nowadays and 
kept it simple, inexpensive and personnel.  The motivation for such an event comes 

from the trail runners who comment that we need to maintain an aspect of purism 
in our sport moving forward. The race takes place on 30 August, starting and fin-
ishing at Maweni trail centre and includes  50km (Ultra), 25km and 10km routes.” 

Beach Cleanup 2014 

At last year’s Beach Clean up—we 

had an awesome group of Student 

Branch members join in for a 

morning in the sand! So it’s time 

to get another team together! 

Here are the details:  

Date: Saturday 20 September 

2014 

Time: 9:00 — 12:00 

Location: Brighton Beach,     

Durban 

If you would like to join in, please 

email the student branch 

(iaiakznsb@gmail.com) by 25 Au-

gust 2014 and we will arrange 

transport closer to the time.  

The ‘Friends of the ICC’ invite you to be a part of one of the 
world’s biggest cleanups. The International Coastal Cleanup (ICC) 
is a day when volunteers come together to begin removing litter 

and debris from shorelines, waterways and oceans. 

LET’S JOIN IN TO MAKE A DIFFERENCE! 



 

Candice  

Greenland 

(Marketing)     

MSc 

 

 

Ashleigh van 

Wyk 

  (Postgrad Rep) 

BSc Hons 

 

 

 

 

Amy Webster 

(Membership)   

MSc 

 

 

Kate Strachan 

(Outgoing Chair-

person)  

PhD 

 

Charity Cele 

(Howard College 

Campus Rep)  

MSc 

 

 

 

Sian Oosthuizen 

(Newsletter and 

Website) 

 MSc 

 

Tristan Duthie      

(Technical) 

 MSc 

 

 

 

Dayle Trotter 

(Staff Rep)  

PhD 

 

 

Matt 

Dickey 

(Undergrad Rep) 

BSS 

 

The team that makes it all happen… 

Find us on Facebook  

IAIAsa KZN Student Branch  

Or visit our website 

www.iaiasakznstudentbranch.webs.com  
Join In! 

Meet our passionate and dedicated committee members- their role 

in the committee and the degree they are currently registered for. 
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Brain Teaser 

SODOKU: Difficult 

A Sudoku puzzle consists of a 9 x 

9 square grid subdivided into nine 

3 x 3 boxes. Some of the squares 

contain numbers. The object is to 

fill in the re-maining squares so 

that every row, column and 3 x 3 

box contains each of the numbers 

from 1 to 9 once. Good Luck!  



Samiksha Singh is 

from our PMB Campus 

and will be taking on 

the role as “Events Co-

coordinator”.  

MSc in Environmental 

Science. 

This event is focused on Environmental Screening 

and how projects impact the receiving environ-

ment. The presentation is an introduction to envi-

ronmental screening  and will include some prac-

tical examples, and how to look out the box. Bruce 

draws from his experience working for Eskom. 

Date: Friday 22 August 2013 

Time: 10:30 AM 

Venue: Geog Jnr Lab, PMB Campus, 

UKZN 

Cost: Free for members, R20 for non-

members 

These, and many more local companies, 

NGOs and organizations constantly support 

our Student Branch, offering students in-

ternships, job opportunities and mentorship. 

Friends of the Branch  

 

As we bid farewell to our some of our very special     

committee members, we welcome in some new faces…  

Meet the New Faces... 
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On Going Support 

Justin Ellero is 

from out Howard Col-

lege  Campus and will 

be taking on the role of 

‘assistance representa-

tive’.  

MSc in Geography and Envi-

ronmental Management. 

Simone Pillay will be taking on the role as ‘memberships’ and will move into the position of secretary as the year progresses .  
MSc Geography and Environ-
mental Management . 

Kusasalethu Sithole.  is from our PMB Cam-pus and will be taking on the role of ‘marketing’.  
BSc Hons in Geography and 
Environmental Management . 

Upcoming Events 

We look forward to having 

you as part of our team! 


